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Overview of Sex Discrimination

Illegal discrimination based on gender can take several forms.  Two  fundamental forms of
discrimination based on gender are sex discrimination and sexual harassment.  

Sexual harassment is a form of sex discrimination.  Before discussing sexual harassment, we
will first review sex discrimination.  

As the tables on the previous two pages show, there are several laws, regulations, and policies
that prohibit sex discrimination and sexual harassment.  Together, these various laws and
regulations have made discrimination based on a person's sex, as well as their race, national origin,
color, religion, age, marital status, or disability, prohibited by law.  One of the most commonly
referred to pieces of civil rights legislation is Title VII of the 1964 Civil Rights Act.  Title VII
identifies sexual harassment as a form of sex discrimination.

Section 703(a)(1) of the Title VII, 42 U.S.C. 2000e-2(a) provides:

It shall be an unlawful employment practice for an employer--

...to fail or refuse to hire or to discharge any individual, or otherwise to discriminate
against any individual with respect to his compensation, terms, conditions, or privileges of
employment, because of such individual's race, color, religion, sex, or national origin. 

Discrimination based on sex takes four typical forms: 

•  gender as a job requirement
•  "sex-plus" discrimination
•  generalizations about differences between the sexes
•  sexual harassment


