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PERSONAL PROTECTION

PERSONAL PROTECTIVE EQUIPMENT

PURPOSE

Personal Protective Equipment (PPE) is used as a barrier between the individual and a hazard
which could result in an injury or occupationa illness. PPE isthe least desirable means for
employee protection. Preferably, the following three ways should be considered before using
PPE:

A. Eliminate the hazard at the source; e.g., engineering.

B. Design work processes to keep the individual and the hazard apart; e.g., administrative
control.

C. Train the individual correctly to reduce the hazard exposure.

REQUIREMENTS

In accordance with 29 Code of Federal Regulations, Part 1910, Subpart I, Personal Protective
Equipment, facilities are required to perform job hazard assessments to identify those work
practices for areas which require personal protective equipment. The assessments must be
documented.

A Hazard Assessment Form is provided in Section 2 to assist managers and supervisorsin
documenting the assessments. The hazard assessment should be performed in conjunction
with safety and health inspections.

PPE should be acquired, maintained, and used by APHIS for all recognized hazardous
jobsinvolving APHIS employees. PPE will be required only after other methods of
eliminating the hazard, such as engineering controls, administrative procedures, and training,
have been found unfeasible.

RESPONSIBILITIES

It is the responsibility of management to determine when PPE is required for similar jobsin
APHIS; eg., fumigation, etc. Supervisors will ensure that employees wear PPE when
required by policy. If thereisno PPE policy for a particular job, it is the responsibility of the
supervisor/manager in coordination with the Collateral Duty Safety and Health Officer
(CDSHO) to analyze the hazards of the job and determine if PPE is necessary (see Section 2
of this Chapter).

Employees are required to use PPE when policy requiresit for the job or when it is determined
by the supervisor after a hazard assessment.



